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The GHO aims to represent the honey industry globally, its members are major stakeholders in the honey
trade in their relevant markets and the GHO represents their views and opinions.

The GHO advocates for the free trade of honey across all markets without discrimination or barriers and
for the development of honey production and trade to benefit producers, honey packers, those involved
in the international trade of honey, retailers and consumers.

GHO members shall have an understanding for social, environmental and reputational risks related to
their business and supply chain. The Code defines the minimum requirements that the members of GHO
shall respect and implement in line with their operations and supply chains.

By this Code of Conduct, GHO clarifies and strengthens its commitment to contribute to the
implementation of international conventions in the supply chain, with respect to legal and ethical
standards. It provides an overview of operating principles and guidelines.

This code of conduct is materially based on the:
UN Declaration of Human Rights ?
UN Convention of the Rights of the Child?
UN guiding principles of Business and Human Rights 3
UN Global Compact Principles*
OECD Guidelines for Multinational Enterprises >
International Labor Organization core standards (ILO) ®

Codex Standard for Honey (CODEX Stan 12-1981)’

GHO, its members and employees - as a minimum requirement - comply with national and international
legislation in the markets they operate. They all recognize the CODEX standard for honey (CODEX Stan
12-1981) as the basis for international trade in honey and commit to compliance with relevant honey
composition and labelling legislation in each market.

The GHO and its members, in advocating for the free trade of honey, also recognise the position and
importance of legal requirements and standards in relation to honey composition and authenticity and
are fully committed to the trade of pure and unadulterated honey.
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In forming and representing the views of our members, we are all committed to maintaining the highest
degree of integrity.

In our dealings internally or externally we will respect the positions and opinions of others in becoming
a trusted voice in achieving our aims.

Our focus is the trade in pure and unadulterated honey, and it is unacceptable for our members to
engage otherwise.

All forms of corruption, bribes, money laundering, as well as all forms of mispresentation and
adulteration are prohibited.

In achieving our aims, we will conduct ourselves honestly and honourably and expect others to do the
same.

The promotion of free trade in honey is for the benefit of all and it is unacceptable to the GHO and its
members when circumstances are arrived at or agendas put forward to take advantage of stakeholders
in the supply chain of limited knowledge and capability.

While accepting our members are commercial entities, our organisation is not a commercial one and our
members will not engage in or look to achieve commercial gain in achieving our aims.

We conduct all our activities professionally and with integrity. We take great care to be completely
objective in our judgement and any recommendations that we give or opinions that we express, so that
issues are never influenced by anything other than achieving our aim of the promotion of the free trade
of honey.

Our organisation is a voluntary one and our members commit their time and knowledge on this basis
and understand that without their commitment and effort we will not achieve our aims.
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Voting members must hold a recognized certification, such as FSSA or an equivalent certification,
ensuring adherence to quality, traceability and safety standards in the honey supply-chain.

Child labour must not occur in any of the activities carried out by GHO members. Every child should be
protected from economic exploitation or from any work that may be harmful to the child’s physical and
mental health or have a negative impact on the child’s development and education.

No form of forced labour or labour linked to any form of punishment is permitted. Documents related
to employment shall be at the employee’s disposal in a language understandable by the employee. In
the work documents related to employment the statutory severance when the employment ends shall
be clear. The employee shall have the right to leave the workplace after completion of working hours
and, if so wish, terminate the employment after a reasonable period of notice. No employees may be
forced to deposit identification papers in the hands of his/her employer. Should a deposit of
identification papers be demanded by national law, shall these be at the employee’s disposal at any
time.

Any form of discrimination, on the grounds of race, age, religion, caste, national origin, ethnic minority,
disability, political affiliation, sexual orientation, intimidation, oppression, or harassment is forbidden.
Disciplinary measures shall be fair, clear, and communicated to all employees in an understandable
language.

Employees shall have the right to organize themselves in the unions they wish and have the right to
collectively negotiate wages and remuneration. Where the right to freedom of association and
collective bargaining is restricted under law, the employer facilitates and does not hinder the
development of parallel means for independent and free association and bargaining.

Via Ferruccio Pelli, 9 ¢ 6900 LUGANO e Switzerland + 41912614820 D« info@globalhoney.org O www.globalhoney.org

Registered Association under the Commercial Register of Ticino — ID: CHE-404.035.867


mailto:info@globalhoney.org
mailto:info@globalhoney.org

Working hours should comply with national laws or collective agreements and it is strongly
recommended that regular working hours do not exceed 48 hours per week. Overtime shall be

voluntary and always be compensated at a premium rate and limited unless differently regulated by a
collective agreement or by national law. Recommended maximum overtime is 12 hours per week.
Proper provisions must be made for workers’ rest and sleep, with breaks, rests periods and holidays in
compliance with national legislation.

Wages and benefits paid for a standard working week meet, at a minimum, national legal standards. In
any event wages should always be enough to meet basic needs and to provide some discretionary
income. Details and wage conditions shall be clear and communicated to all employees in a language
he/she understands before the employment may start. A transparent and reliable system for records of
working hours and wages shall be in place. Wages shall be paid timely. Deduction from wages as
disciplinary measure shall not be permitted.

A safe work environment for all employees shall be provided. Responsibilities should be defined and to
prevent accidents and work-related injuries procedures should be established. Employees shall as a
minimum have access to clean potable water, adequate lighting, temperature, noise prevention,
ventilation, and sanitation and if required clean and safe facilities for food storage and cooking.
Employers must provide essential items of appropriate protective clothing and safety equipment, free
of charge to workers. Education and training concerning mental and physical health and safety should
be carried out and documented on a regular basis. Accommodation, where provided, shall be clean, safe,
and meet the basic needs of the workers.

As a minimum there must be compliance with local and international legislation concerning
environmental issues. Members are encouraged to minimize resources, energy, and emissions into air,
soil, and water, with specific focus on decreasing greenhouse gases (GHG) emissions, protecting
biodiversity, prevention of deforestation and water conservation. A system of safe handling, storage and
disposal of pesticides and hazardous chemicals should be in place.
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GHO member companies are obliged to use their best efforts to ensure the implementation of the GHO
Code of Conduct in their business and supply chain(s), and to verify compliance with these commitments,
as well as to recommend that their suppliers implement these rules in their own businesses.

We will work with others in furthering our aims and when acting as a stakeholder will do so in an
objective and professional manner.

We recognise the position and clarity that standards and advances in the science of honey can
bring to the development of the free trade of honey and are committed to participating in,
understanding and furthering these advances should they be fair and transparent.
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UN Declaration of Human Rights https://tinyurl.com/yc2ye69x

UN Convention of the Rights of the Child https://tinyurl.com/2kec2ubw

UN guiding principles of Business and Human Rights https://tinyurl.com/3ewnxned

UN Global Compact Principles https://tinyurl.com/4z7uctuz

OECD Guidelines for Multinational Enterprises https://tinyurl.com/36c6wdzm

International Labor Organization core standards (ILO) https://tinyurl.com/5n897swb

N o v kA w N R

Codex Standard for Honey (CODEX Stan 12-1981) https://tinyurl.com/4e7c476f r
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